
IDA S. 11 – No work no pay – If the employee is not at all at fault and she
was kept out of work by reasons of the decision taken by the employer,

then to deny the fruits of her being vindicated at the end of the day would
be unfair to the employee
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Industrial Disputes Act, 1947, Section 11 – No work no pay – Is a principle which is apposite in
circumstances where the employee does not work but it is not an absolute principle, which does not
admit of exceptions –  The most important question is whether the employee is at fault in any
manner -…
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